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Kooa. 115 Ssrth Building 


1* Considtorstim of Mm tea of 15th 


sa 21 January 1?52* ( attached) 


2* Consider tloa of “Honlth Insurance Banwflts* dated 25 January 1?52 to 

Career r'erviea Geaaitt©© from. 'Working Group on Career Benefits* (attached) 


3* Consideration of *final report of Porting Group on mploym Rating" 
dated 25 January 25 $2 to Carosr Sendee Ccsaai ties trcm Werkino 0«mp 
<m Itaployoa lUttag. (attached) 
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fflirors* OF 16th CARKSR GKRYT.CE C0 !JjIITT£ 2 MEaTXKG 

28 Jaam&ry 1952 - ii »00 ?**• 


Presant* P* Trubee Davison - AD/Personnel 

Matthew Baird - director of Training 
Slngamn Iboglass - AD/OCI 

Executive Decretory 

1* Th© minutes of the 15th Meeting on. 21 Jaxm-.sty 1952 wore ajipoiid 

ao distributed* 

2m The Committee welc-oaod %* Kingaaa Douglass* Assistant Director, 
Office of Current Intelligence who replaeoa the retiring sajrafcer, .4r* Sherman 
Kent, Assistant Dirac tor, Office of National Estimates. 

3* The Consult We considered the uemrenduai on Health Insurance Benefits, 
dated 25 January 1952, from the Chalman of the Working Group on Career 
Benefits* This rsenorandm consists. In brief, of the f rllcwlng point®: 

a* To induce CIA employees to enroll In the "Development Program", 
there should bo tangible benefits available to thssi in return. 

b* Cl k employee® are better than average insurable risks. 

e* Careful consideration should bo given te the question of a 
subsidised health insurance program. 

d« The Working Group on Career Benefits and the Directors of the 
Government Oaployees Health Aeaoelutlen should collaborate in 
the development of a better health insurance 'program. 

The Committee approved the memorandum in principle and directed that the 
Working Group m Career Benefits and the Directors of the GSHA should bo 
Informed of the Committee* » concurrence* 


it. The Oeaisittea accepts the final report of I he leaking Group m 
Employe© Bating and approved the proposed Persow ml Evaluation Report with 
the following changes t 


s* Item ?. Delete text and insert "List your ydor duties in 
app r oxl -ate order of importance, with -a brief descripM.cn 
of each* Osdt minor duties." 

b. Xtm 9m Delete "type of duty", "unit and location" end A*B and C. 
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e. Item 10* Delete whole 

d, Item 13, Chare® text to read •♦.••eencMrtret* effort for 
self l®pr©T#«jnt’’ . 


a, its® IS* Change •through 1D K to read ”8 and 9 M . 

f . Sines paragraph 10 « deleted, fwawSber all paragraphs from 
that point mu The final paragraph will the* be &* 00* 

5, the Committee considered two new versions of the Stat emen t of 
Personnel Policy and adopts the shorter one beginning "The coarse of 
sorld The Executive Secretary wea G reeted to see th^t cab- 

stitntione in the Progress Sap-art which had bees forwarded, to th# Of vine 
of the DCI were mde in Tab B (the new Statement of Personnel Policy) end 
Tab D (the final, revised second photostat of the Personnel SralnatlMt 
Tleport). 

6* Tb© djeecutive Secretary said that three additional 'forking Groups, 
Rotation* Rxten.fsion Training and Selection Criteria were* at present, ^mak ing 
jfiasgflt w$p&F%& tfesl# to© ssw W&t & Sj &q os iJ©T®j^f^g£vfe 

Program would be activated cm Wednesday* 30 Jw &$ ry 19?2* 

7* It was agreed that the next meeting would b® held an Monday* Ii 
February 1952, in Room 115, Torth Building at h*00 ?* a # 

8, The Meeting adjourned at 1**50 ?*M* 
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